
Document Restatement Update: 
For some time now, we have been discussing 
with you the need to amend your company’s re-
tirement plan for the statutory and regula-
tory changes that have occurred since the 
early nineties.    Not unlike previous plan 
restatement cycles, this process has taken 
several years to unfold, as the IRS is inun-
dated with prototype submissions from the 
various national prototype document authors. 
We will be sponsoring our own prototype docu-
ment for the first time.  This document has 
been submitted to the IRS and as of November, 
2001 we are still awaiting its approval.  On 
or before February 28, 2002 you will need to 
affirm your intention to restate your plan 
onto this prototype.  You will then have un-
til the later of December 31, 2002 or one 
year from the date our prototype is approved 
to sign the new document, specifically pre-
pared to reflect the operation of your plan 
since the beginning of the remedial amendment 
period and into the future.  We will contact 
you with the steps necessary to complete the 
new document and to ensure compliance with 
the deadlines. 

Announcing our website:   
www.papensionplanners.com 
Here you will find information about our 
company, current pension news, staff biogra-
phies, links for contacting us. 
You will also find a convenient reference 
chart summarizing the changes brought about 
by the passage of The Economic Growth & 
Tax Relief Reconciliation Act of 2001 
(EGTRRA).  If you are not internet-enabled 
and would like us to mail you a copy of the 
chart, please call. 

EGTRRA (The Economic Growth & 
Tax Relief Reconciliation Act of 
2001):  Increased contribution limits.  
Makeup contributions for older indi-
viduals.  Increased portability of 
benefits.  New tax credits.  Reduced 
regulatory burdens.  These are just 
some of the positive changes to be 
found in the new law.  See note below 
for how you can obtain a comprehen-
sive summary of the new regulations. 

The federal Truth-In-Lending Act requires most 
lenders to make certain disclosures to recipients of 
consumer loans at the time such loans are origi-
nated. The Board of Governors of the Federal Re-
serve Board System has issued a set of rules, 
known as "Regulation Z," that implements the 
truth-in-lending requirements. 
 
Whether a plan is covered by Regulation Z gener-
ally hinges on whether the number of new loans, 
together with any refinancing of old loans, totals 
more than 25 during either the current or preceding 
year. 
 
Plans subject to Regulation Z must provide each 
borrower with a truth-in-lending disclosure state-
ment at the time at which a loan is originated. 
In addition to information identifying the plan as the 
creditor for the loan, a truth-in-lending statement 
must conspicuously display the following informa-
tion:  Annual percentage rate, Finance charge, 
Amount financed, Total of payments, Payment 
schedule, Penalties and charges, and "Payment on 
demand"provisions. 
 
Lenders are required to retain a copy of the truth-
in-lending statement signed by the borrower for a 
period of at least two years after such disclosures 
are made.  Failure to make required truth-in-
lending disclosures to participants may result in 
civil penalties. 



We are proud sponsors of Harrisburg Heat  
professional indoor soccer. 

Attention Plan Sponsors:  Please make sure 
we’re aware of any employees that have been 
called to military duty: 

The Uniformed Services Employment and 
Reemployment Rights Act of 1994 
(USERRA) is intended to minimize the dis-
advantages to an individual that occur when 
that person needs to be absent from his or her 
civilian employment to serve in this country's 
uniformed services.  USERRA expands the 
cumulative length of time that an individual 
may be absent from work for uniformed ser-
vices duty and retain reemployment rights. 
There are several provisions you should be 
aware of in relation to your retirement plan: 

Plan vesting and accruals must continue dur-
ing an employee’s military service 

401(k) plans must allow for catch-up contri-
butions plus applicable matching contribu-
tions upon an employees return from service 

Plan loans may be suspended (interest will 
accrue) 

New Small Plan Bonding Requirements effective for plan 
years beginning after April 17, 2001: Either at least 95% 
of the assets of the plan must constitute "qualifying plan 
assets" or the bonding requirement for the plan is in-
creased to 100% of the total non-qualifying plan assets.  
These Qualifying plan assets are:  
 
1.     Qualifying employer securities, such as employer 

stock, marketable obligations, or an interest in a 
publicly traded partnership, each issued by an em-
ployer of employees covered by the plan or by an 
affiliate of such employer; 

2.     Participant loans that meet the prohibited transac-
tion exemption requirements under ERISA § 408(b)
(1);  

3.     Assets held by a "regulated financial institution";  
4.     Shares issued by an investment company registered 

under the Investment Company Act of 1940 (e.g., 
registered mutual funds);  

5.     Investments and annuity contracts issued by an in-
surance company qualified to do business under the 
laws of any state; and  

6.     Assets in the individual account of a plan partici-
pant or beneficiary over which the participant or 
beneficiary has the opportunity to exercise control 
and with respect to which the participant or bene-
ficiary is furnished, at least annually, a state-
ment from a regulated financial institution de-
scribing the assets held (or issued by) such insti-
tution and the amount of such assets. 

 
SAR Modifications: The SAR must include certain specific 
information relating to: the financial institutions which 
hold plan assets; bonding; the right of participants and 
beneficiaries to year-end statements; and a notice that 
participants and beneficiaries may contact the Pension and 
Welfare Benefits Administration, if they are unable to ex-
amine or obtain certain documents. 

The regulation was designed to limit pension plan fraud, 
provide participants and beneficiaries with more informa-
tion.  Under these new bond requirements, the cost of this 
additional protection is relatively minor- less than 1% of 
administrative costs according to the DOL. And make no 
mistake: the DOL is taking the bonding issue seriously.  

Very few of the Plans we administer hold assets that may 
be non-qualifying assets.  We will be able to help you in 
identifying them. 

MAXIMUM DOLLAR LIMITS 
                                                              2000     2001   2002 
401(k) Elective Deferrals                               $10,500 $10,500 $11,000 
Defined Benefit Plans                                    135,000 140,000 160,000 
Defined Contribution Plans                             30,000   35,000   40,000 
Annual Compensation Limit                          170,000 170,000 200,000 
457(b)(2) and 457(c)(1) Limits                          8,000     8,500   11,000 
Highly Compensated Employee                      85,000   85,000 not avail 
SIMPLE Retirement Accounts                          6,000     6,500     7,000 
SEP Coverage                                                       450        450 not avail        
SEP Compensation                                        170,000 170,000 not avail 
 
In addition: 
Social Security Wage Base                              76,200   80,400  84,900 

Don’t throw out those old Plan files.  If we have 
taken over as administrators on your existing 
Plan at any time after 1994, we will need to state 
how and/or when certain law changes were put 
into operation in your plan when the Plan docu-
ment is restated for GUST.  For example, begin-
ning in 1997, you can use prior year non-highly 
compensated’s average deferral rate in perform-
ing the ADP test.   


